
 
Report 1- 2016 LAMU for BiO and NCMM, Wednesday, March 16th  12.30– 14.00 
 
Present: Ingrid Kjelsvik, Elisa Bjørgo, Camila Esguerra, Mari Nyquist- Andersen (BiO) and Kirsti Elisabeth 
Præsteng, Eshrat Babaie (substitute for Gladys) and Liv Bjørland  (secretary). 
Not present: Gladys Tjørhom 
 
Item 1-1/16 Welcome to new LAMU-members    
Safety Representatives from 01.03.16: Mari Nyquist- Andersen (BiO) and Kirsti Elisabeth Præsteng (NCMM). 
Camila Esguerra takes over the group leader representation. Gladys Marie Tjørhom will be the new 
employee representative for BiO and NCMM.    
Substitutes deputies: not present in LAMU: . 
Rønnaug Steen Kolve (BiO) and Johannes Bauer (NCMM) 
Sandra Lopez-Aviles and Eshrat Babaie earlier full time LAMU-members.  
 
Item 2-1/16 Approval of the minutes from meeting 23.11.15  
Item 3-1/16 Short briefings.   

1. The fume hood repaired,room 51060 at BiO,  finished 24.02.16 
2. Emergency Showers checked 03.03.16, 4 emergency showers at NCMM and 3 at BiO. They all had 

more or less dirty water. Some handles at NCMM were difficult to move. Now the water is clean and  
all handles function smoothly 

3. ECO-online: It has been a little difficult to adapt to the new update 2016 in Ecoonline, in 
particular the risk assessment. ECO-online has for the first time fume hood as an alternative 
for protection, not only partially closed system. 

                   4.  CLP – European regulation on classification, labeling and packaging of chemical substances.  From  
                          June 2017 the CLP will fully replace the old risk labeling system and all substances and mixtures 
                          must have the new pictograms and hazard and precaution statement and signal words.  
                          We either need to get rid of old chemicals or relabel. We have to put up a system for relabeling. 
 
Item 4-1/16 At UiO 2016 is the year for Learing and working environment. How does LAMU want to work 
with this project?  
UiO proclaim that good learning and working environment is the main platform for developing human 
resources. How can LAMU participate and get this down to stable basic action that may create results we 
believe in?    
1.  Revise the routines for how we receive new people, different folders for students and employees. 
2. General SOPs (for the actual work to be done in lab) which have to be signed a week after they have 
received the SOP. 
Next meeting: How can we better include new students and employees.  
Elisabeth Olsen is Senior/adviser at MED and member in the group for coordinating the work at UiO.  
 
Item 5-1/16  Miscellaneous.  

Investigate room 42144 (lab Eshrat) concerning ventilation and draft.   
Item 6-1/16  The 2nd   LAMU-meeting  in 2016 
                       Approved May 19th 9.30                
Attached to agenda for this meeting: 
- Item 2  LAMU-report 3  23.11.15   

 
Liv Bjørland   10.05.16                                          


